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We have made significant progress over the past 50 years…
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1. What is meant by “mental health” and “mental wellbeing”?

2. Mental wellbeing and offshore work

3. Introduction to neurodiversity

4. Generational shifts and workplace expectations

5. Promoting more inclusivity and better mental health

Overview
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1. What is meant by ‘mental health’
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Mental health
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Mental health
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2. Mental health and offshore work

Contributing or exacerbating factors

➢ Isolation (physical & cultural)

➢ Lack of privacy and confined work & living spaces

➢ Low job control

➢ Shift work

➢ Hazardous work

➢ ‘Macho’ culture

➢ Environmental conditions
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Psychological distress in offshore workers compared to other groups

(Australian data, 2021, courtesy of Dr Jess Gilbert, Curtin University WA).

Mental health and offshore work
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Offshore workers are 15 times more likely to suicide 

than the general population. 

Mental health and offshore work
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Neurodiversity is an umbrella term for neurological or developmental conditions. 

Neurodivergent people experience the world differently to most of their peers.

➢ ADHD (Attention Deficit Hyperactivity Disorder)

➢ ASD (Autism Spectrum Disorder)

➢ BP (Bipolar Disorder)

➢ Dyslexia

➢ Dyspraxia

➢ OCD (Obsessive Compulsive Disorder)

➢ Personality Disorders

➢ Tourette Syndrome

3. Introduction to neurodiversity
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Dyslexia – or “reading blindness”

Introduction to neurodiversity
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Attention Deficit Hyperactivity Disorder - ADHD

Introduction to neurodiversity
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Autism Spectrum Disorder - ASD

Introduction to neurodiversity
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Introduction to neurodiversity
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4. Generational shifts in the workplace
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Generational shifts in the workplace
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5. Practical implications for the training 

and management of our workforce
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https://www.mentalhealthinenergy.com/charter

Practical  implications for the training and management of our workplace
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Change starts with education

➢ What industry culture are we 

promoting during training?

➢ What support is given to 

students?

Practical  implications for the training and management of our workplace
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Interpersonal skills assessment 

of all students: an ADAS initiative 

Practical  implications for the training and management of our workplace
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Practical  implications for the training and management of our workplace
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Inclusivity training for trainers 

To be pro-active: Neurodiversity training for trainers

To be reactive: Mental Health First Aiders in each ADAS school

Practical  implications for the training and management of our workplace
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Conclusion

The traditional hierarchy of controls

The Mental Health hierarchy of 

control (presently)



Thank you for your attention.

Any questions?
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